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INNOVATION & DEVELOPMENT

ASTM INVESTS ON FUTURE COMPETENCIES: 450 EMPLOYEES INVOLVED IN THE PROGRAM
FINANCED WITH FONDO NUOVE COMPETENZE

A project dedicated to strengthening managerial, technological and social skills,
for more than 22,000 hours of professional and personal development

Tortona, 20" January 2026. 22,000 hours of funded training for 450 employees of the Group’s companies.
This is the training plan launched by ASTM, the world’s second-largest operator of concession motorway
networks and a leader in the construction of major infrastructure projects and infrastructure-related
technologies, aimed at further enhancing technological, managerial and social skills.

The program, with a total value of over €600,000, involves employees from Itinera, Satap, Sina and Sinelec,
selected as representative of the Group’s business sectors. The entire initiative is delivered through an
integrated model, specifically tailored to the training needs of the teams and corporate functions involved.

Structured across several areas of development, the project is designed to enhance both professional and
personal skills:
Digitalization processes: training on digital tools, workflow automation, cybersecurity, advanced
control of systems and transport networks, and more broadly on the value of digitalization in
infrastructure.
Artificial intelligence: introduction to Machine Learning, Data Analytics and the use of Al for
predictive analysis, with the aim of preventing failures and optimizing infrastructure management.
Leadership and change management: strengthening skills in adaptive leadership, change
management, emotional intelligence and conflict management.
Communication: improving effective communication skills, public speaking and digital
communication in corporate contexts.
Industry 5.0 and energy efficiency: training on energy management, consumption reduction
strategies, corporate sustainability, eco-friendly materials, green construction techniques, and
4.0/5.0 technologies for industrial production.
Diversity, Equity & Inclusion: dedicated programs focused on inclusive communication and the
promotion of a fair corporate culture that respects diversity.

Through this initiative, developed with the support of the Fondo Nuove Competenze, ASTM reaffirms its
commitment to placing people at the center of the Group’s growth strategy, fostering the professional
capabilities required to excel in the infrastructure sector.

The initiative is part of the “Fondo Nuove Competenze — Skills for Innovation”, a Europe 27 project and a
strategic operation under the National Programme Youth, Women and Work 2021-2027, co-financed by the
European Union. The Fondo Nuove Competenze is a measure aimed at companies to promote innovation
and new employment opportunities by enhancing workers’ skills in response to the challenges of
digitalization, environmental sustainability and energy efficiency. The Fondo reimburses the cost of working
hours devoted to participation in skills development programs.
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ASTM Group is among the leading global infrastructure players in the management of motorway concession networks, EPC design and construction
projects and technology for infrastructures. Operating in more than 15 countries, with about 14,000 employees, the Group adopts a “one-company”
business model incorporating integrated skills that cover the entire value chain of the infrastructure sector. ASTM Group is the second largest operator
in the world in the management of motorway infrastructure with a network of approximately 5,900 km, with more than 1,100 km of this in Italy, 4,800
km in Brazil — through the company EcoRodovias.

ASTM S.p.A.
Corso Regina Margherita, 165 - 10144 Turin, ltaly
Tel. (+39) 011 4392111 - Fax: (+39) 011 4392218
www.astm.it - PEC: astm@legalmail.it - E-mail: comunicazione@astm.it

For further information:

Communication Media Relations
Giovanni Frante Barabino & Partners
Tel. (+39) 0131 879309 Alice Brambilla
E-mail: gfrante@astm.it Tel. (+39) 328 2668196
E-mail: a.brambilla@barabino.it
Caterina Parenti Agota Dozsa
Tel. (+39) 3458677007 Tel. (+39) 338 7424061
E-mail: cparenti@astm.it E-mail: a.dozsa@barabino.it

Investor Relations
Tel. (+39) 0131 8791
E-mail: investor.relations@astm.it
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